


















33 M.P.T.L. ch. 1. §13

§13. Retaliation Prohibited
a. No Employer shall suspend or terminate from employment a preference
eligible Employee in retaliation for filing a claim under this Law.

b. Any such Employee who believes that he or she has been suspended or
terminated from employment in violation of this Section may file a claim
pursuant to Section 9(a) or 9(b).

c. If the suspended or terminated Employee files a claim pursuant to this
Law, it shall be the sole cause of action against the Employer regarding the
suspension or termination and the Employee may not also file a claim pursuant
to 8 M.P.T.L. ch. 1, Employment, or otherwise.

Historica~ and Statutory Notes
Derivation.
Effective December 17, 2007, TCR12l707-08 of 17 enacted the Mashantucket Pequot Tribal
and Native American Preference Law.

Amendments.
Effective June 29, 2009, TCR062909-05 of 06, amended the Mashantucket Pequot Tribal
and Native American Preference Law effective upon enactment of the resolution with the
exception that the provisions of Section 10, Tribal Court review, shall also be
effective for and applicable to any cases pending before the MERO as of the date of
enactment.

Effective January 26, 2012, TCR012612-01 of 07 amended 33 M.P.T.L. making
various revisions throughout. The changes made to sections 2(d), 3(a), and
4(n) are effective as of October 27, 2011.

Effective December 11, 2014, TCR121114-10 of 10 repealed and replaced Title
33, Tribal and Native American Preference Law, in its entirety.
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