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PROPOSED WAGE & HOUR LAW (THE MASHANTUCKET PEQUOT FAIR LABOR STANDARDS LAW)
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I Summary Information

A. Summary of Proposal. The Mashantucket Pequot Tribal Nation has proposed a new Tribal
Wage and Hour Law, the Mashantucket Pequot Fair Labor Standards Law, to provide basic and
uniform wage and hour standards for employees employed on the Mashantucket Pequot
Reservation.

B. Due Date for Comments. The public is invited to comment on the proposed law. To be
considered, comments must be received by the MERO no later than 11:59 p.m. on Monday,
December 8, 2025.

C. Form of Comment Submissions.
1. Written comments, which are preferred, may be submitted to the MERO:
e by email to uhaerter@mptn-nsn.gov, or MERO@mptn-nsn.gov,
e Dby faxto 860-396-6511, or

e by U.S. Mail to:
Mashantucket Employment Rights Office
Pequot Museum
P.O. Box 3180
Mashantucket, CT 06338-3180.

2. Oral comments may be submitted to the MERO:
e by telephone at 860-396-6508 or 860-396-6505,
e in person at the MERO by appointment, or

e during a Zoom session (see below).
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. Zoom Sessions for Questions or Comments. Questions or comments may be presented to

the MERO Advisor during a Zoom session. Please see Participating in MERO Public Comment
Opportunity Zoom Sessions attached, for the schedule and participation instructions. Paid
administrative leave (PAL) is available for Tribal Members, Spouses and Adopted/Dependent
Children of Tribal Members, and Native Americans, as those terms are defined in Title 33,
M.P.T.L., employed by the Tribe. Attendees are eligible for one (1) hour of PAL for each
session attended from beginning to end for up to two (2) scheduled Zoom sessions.

Reference Number. The proposed law reference number, which must appear on any
submitted written comment, is MP-PL2025-001.

Publication of Comments. All timely filed comments, including oral comments as summarized
by the MERO, will be advanced for consideration and published on the MERO website for a
period of at least 30 days. Comments will be attributed to the person or entity submitting the
comments unless a request for anonymity is received by the MERO at the time the comments
are submitted to the MERO.

. Contact. For further information, contact the MERO Advisor, Ursula L. Haerter, at

uhaerter@mptn-nsn.gov, 860-396-6508. An appointment is required to meet in person.

Developing the Law

. Findings. The Mashantucket Pequot Tribe has found the following:

(1) The Tribe has enacted laws regulating, among other things, employment within the
Mashantucket Pequot Reservation in an exercise of its inherent sovereign authority and
in fulfilling its mission as a self-governing sovereign.

(2) The Tribe is the sovereign in the best position to regulate activities, including
employment, on the Reservation as it is most familiar with the Reservation community,
including citizens, employees, visitors, businesses and government operations.

(3) This Mashantucket Pequot Fair Labor Standards Law is needed to clarify the governing
law on wage and hours for Employers located and operating within the Mashantucket
Pequot Reservation with Employees working on the Reservation.

(4) By enacting this Law, the Tribe intends to protect workers’ rights by clarifying the
applicable law and filling any gaps in the law.

(5) The Tribe as an employer has always paid its employees a fair wage, offered excellent
benefits, and provided worker protections similar to those in the federal Fair Labor
Standards Act.

(6) The Tribal Council understands that Non-tribal Employers on the Reservation currently
comply with the federal Fair Labor Standards Act and pay wages no less than the
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Connecticut minimum wage due to, among other things, the competitive nature of the
labor market that surrounds the Reservation.

(7) The Tribal Council has been made aware that the State of Connecticut Department of
Labor has contacted and commenced wage and hour investigations related to employers
located and operating wholly within the Reservation concerning employees working
within the Reservation. The State of Connecticut does not have jurisdiction to regulate
such employment activity and the Tribe wishes to clarify the law applicable to such
employers within the Reservation.

(8) This Law also clarifies the Tribal law that applies to the Tribe as an Employer on the
Reservation.

(9) This Law sets Tribal standards, including a Tribal Minimum Wage and Tipped Tribal
Minimum Wage which, given the location of the Reservation and the labor market, are
in line with Connecticut’s minimum wage and tipped minimum wage.

B. Purposes. The Mashantucket Pequot Tribe has determined the following purposes of the
Mashantucket Pequot Fair Labor Standards Law:

(1) To codify the basic and uniform standards for Employees employed on the Mashantucket
Pequot Reservation with respect to minimum wages, maximum hours, overtime,
compensatory time, child labor, the payment of wages, and similar wage and hour
standards.

(2) To establish Tribal standards including a Tribal Minimum Wage and Tipped Tribal
Minimum Wage which, given the location of the Reservation and the labor market, are
in line with Connecticut’s minimum wage, and to clarify the Tribal Law that applies to
the Tribe and Non-tribal businesses, as Employers on the Reservation.

C. Authority. The Law’s proposed enactment is pursuant to the Mashantucket Pequot Tribe’s
inherent sovereign authority and the Constitution and By-Laws of the Mashantucket
(Western) Pequot Tribe, Articles Il and VI. The legislative process for a law proposed to be
administered by the Mashantucket Employment Rights Office (MERO) provides for a public
comment opportunity pursuant to Title 31, M.P.T.L.

D. Comment Period. Notice of the proposed law and an opportunity to comment of not less
than thirty (30) calendar days will be provided to the public.

E. Form of Comment Submissions.
1. Written comments, which are preferred, may be submitted to the MERO:
¢ by email to uhaerter@mptn-nsn.gov, or MERO@mptn-nsn.gov,
e by fax to 860-396-6511, or
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e by U.S. Mail to:
Mashantucket Employment Rights Office
Pequot Museum
P.O. Box 3180
Mashantucket, CT 06338-3180.

2. Oral comments may be submitted to the MERO:
e by telephone at 860-396-6508 or 860-396-6505,
e in person at the MERO by appointment, or

e during a scheduled Zoom session. Please see Participating in MERO Public
Comment Opportunity Zoom Sessions, attached.

e Important: Unless you inform the MERO that you are offering oral comments for
consideration, any remarks will not be considered oral comments for the record
and you will be expected to submit in writing any comments you wish to have
considered.

Publication of Comments. All timely filed comments, including oral comments transcribed or
summarized by the MERO, will be advanced for consideration and published, including on the
MERO website, for a period of at least 30 days.

Important: When you provide your oral or written comments to the MERO, you may request
that the MERO not publish your name or other personally identifiable information. If the
MERO does not receive a timely request to omit personally identifiable information, your
comments may be published with any personally identifiable information included in the
submission.

. Effective Date. The recommended effective date of the new law is the date of the Tribal

Council’s enactment of the law, with applicability to all claims that accrue subsequent to
enactment.

. Proposal Format. The proposed Mashantucket Pequot Fair Labor Standards Law is presented

in its entirety in Exhibit A.

Proposed Law

. General Summary of Select Provisions of the Proposed Mashantucket Pequot Fair Labor

Standards Law?!

(a) Covered employers — The Law applies to Mashantucket Pequot Tribal Nation entities on
the Tribe’s Reservation. The law also applies to Non-tribal businesses on the Reservation
with one (1) or more Employees who regularly work on the Reservation.

! The summary is intended to be accurate, but general. Please refer to the proposed law for full details. If there is any
discrepancy between the summary and the proposed law, the proposed law controls.
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(b) Minimum Wage
i.  Provides for a Tribal Minimum Wage established by Tribal Council Resolution (TCR)
in line with Connecticut’s minimum wage.

ii. Provides for a Tipped Tribal Minimum wage established by TCR in line with
Connecticut’s tipped wage, for Employees in occupations that customarily and
regularly receive more than $30/month in tips.

(c) Overtime Pay — Includes overtime pay requirements and protections for eligible
Employees employed on the Reservation.

i.  Requires payment for all hours worked in excess of 40 hours in a workweek at a
rate not less than 1.5 times the Employee’s regular rate, as defined in the Law.
Certain exemptions and exceptions apply.

ii. Exceptions (when overtime pay at time and one half is not required after 40 hours
in the workweek) include payments pursuant to a collective bargaining agreement
that provides certain specified work time parameters, payments provided by
contract or a collective bargaining agreement for positions requiring irregular
hours of work, and payments for piece rate work, provided that in each case the
specific parameters of the Law are met.

ii. Sums that are permitted to be excluded from an Employee’s regular rate are not
credited toward overtime compensation, except in select cases related to
employment by retail or service establishments, hospitals or other establishments
engaged in the care of sick, aged or mentally ill individuals, fire protection or law
enforcement services, or as court reporters, as specified in the Law.

iv.  Employees employed by the Tribe may receive compensatory time equivalent to
time and one half pursuant to a collective bargaining agreement or written
agreement.

(d) Exemptions from minimum wage and overtime pay

i. Bona fide executive, administrative and professional Employees, and outside sales
Employees are exempt from the minimum wage and overtime pay requirements.

ii. Additional exemptions include, without limitation, select Employees of certain
amusement or recreational, agricultural, domestic service and computer related

businesses or professions.

(e) Child Labor — Provides child labor protections and permits the MERO to regulate the
employment of minors.

(f) Notices — The employer provides rights notices to Employees and posts Tribal Minimum
Wage and Tipped Tribal Minimum Wage rates.
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(g) Complaints - An Employee may file a written complaint at the MERO within two (2) years
of the last date upon which the complainant was subject to the alleged violation giving rise
to the complaint, or three (3) years for willful violations of the Law. The MERO investigates
and issues a written determination that may include an order remedying any violations of
the Law. The MERO’s decision may be appealed to the Tribal Court. The MERO may seek
enforcement of an order in the Tribal Court. Retaliation is prohibited and may be the basis
for a complaint filed with the MERO.

(h) Remedies — For minimum wage or overtime pay violations, remedies may include, without
limitation, back wages and/or overtime pay for up to two (2) years, liquidated damages in
an amount equal to unpaid wages and overtime, and attorney fees. For other issues of
noncompliance, remedies may include, without limitation, civil monetary fines of $250 per
violation with a maximum aggregate of $1,000 per claim of noncompliance.

(i) Collection of Data — Allows the MERO to conduct investigations and inspections, gather
data, and require records retention and/or the submission of reports to assure compliance
with the Law.

(i) Inter-governmental Agreements — Permits the MERO, together with the Office of Legal
Counsel, to negotiate intergovernmental agreements with appropriate Connecticut
government agencies or departments, and to coordinate wage and hour regulations, as
appropriate, to ensure that both sovereigns’ interests are addressed.

(k) Regulations - Charges the MERO with developing regulations no later than 270 calendar
days after enactment, and implementing the regulations, to address, without limitation,
the payment of wages, principles for determining what constitutes working time, the
employment of minors, breastfeeding in the workplace, and records retention.

B. Text of Proposed Law. Exhibit A is the text of the proposed Mashantucket Pequot Fair Labor
Standards Law in its entirety.

Ursula L. Haerter
MERO Advisor
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