MASHANTUCKET EMPLOYMENT RIGHTS OFFICE

Preference Law Compliance Checklist for Non-Tribal Employers

For Compliance with Title 33,
Mashantucket Pequot the Mashantucket Pequot Tribal and Native American Preference Law

Tribal Nation

The Mashantucket Pequot Tribal and Native American Preference Law (Preference Law) requires employers
to afford preference in employment opportunities (hiring, training, transfers, promotions, and non-
disciplinary retentions) on the Mashantucket Pequot Tribal Reservation to minimally qualified members of
federally recognized Native American Tribes who live on or near a reservation (Native Americans). If the
answer to any question below is “No,” please contact the MERO for guidance.

|:| Yes |:| No Our job advertisements include a Native American hiring preference statement.

[ ]Yes |:| No We provide the MERO with e-mail notifications each time we have an open position we are
seeking to fill, and we renew the notice every two (2) weeks if the position remains open
and we continue to seek to fill it.

|:| Yes |:| No Applicants for open positions are provided with MERO Form 33-2500 or other means of
self-identifying their Native American status before any applicants are screened.

|:| Yes |:| No Applicants who self-identify as Native American are provided a copy of MERO Form 33-
0501 or other notice of their rights under the Preference Law.

|:| Yes |:| No Native American applicants who meet the minimum necessary qualifications of the
positions for which they have applied receive hiring preference over other applicants,
provided no Preference Law exception applies (e.g., “key” or temporary position).

|:| Yes |:| No Native American employees are provided notice of their Preference Law rights through
posting of a copy of MERO Form 33-0501 or by other demonstrable means of distribution.

|:| Yes |:| No Our minimally qualified Native American employees receive preference over non-Native
American employees in transfer, promotion, training and in retention during a layoff.

[ ]Yes |:| No Our establishment is tracking and maintaining appropriate records necessary to provide the
information requested on the annual Employment Data Report (MERO Form 33-2400A;
Instructions MERO Form 33-2400B) that must be filed with the MERO by October 15 each
year.

|:| Yes |:| No We make certain our supervisors and managers do not retaliate against any applicant or
employee for filing a claim under the Preference Law.

If your establishment has an effective internal applicant/employee complaint resolution process that is
made known and available to Native American applicants/employees, an individual who believes the
Preference Law has been violated is required to utilize the internal process prior to proceeding at the
MERO. Any MERO claim must be filed within 180 calendar days of the alleged noncompliance. If the MERO
finds a violation of the Preference Law, remedies may include instatement, reinstatement, lost wages and
penalties. The MERO may also require specific remedial actions. For additional information, please contact
the MERO at MERO@mptn-nsn.gov.

Disclaimer: The information provided is intended to be accurate but general information.
For additional information, please refer to the tribal laws and any regulations, rules and manuals issued by the MERO.
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