MASHANTUCKET EMPLOYMENT RIGHTS OFFICE

NOTICE OF RIGHTS OF
TRIBAL EMPLOYEES*

Mashantucket Pequot Under Title 32, M.P.T.L,,
Tribal Nation the Mashantucket Pequot Labor Relations Law

The Mashantucket Pequot Labor Relations Law (MPLRL) provides Tribal Employees (defined below) the
right of free choice to engage in, or not to engage in, any of the following:

Forming, joining or assisting a labor organization (Union);
Organizing a Union to bargain with your Tribal Employer on your behalf about wages, hours and
other terms and conditions of employment;

Acting together with one or more co-workers to change working conditions by raising work-related
complaints with your Tribal Employer or a Union.

The MPLRL protects Tribal Employees from certain types of Employer or Union misconduct.

Some examples of unlawful conduct by a Tribal Employer or a Union:

e Interfering with, restraining or coercing you in the exercise of your MPLRL rights, such as
threatening you or taking action against you because of your support for, or opposition to a
Union;
Refusing to bargain collectively in good faith with one another if the Union has been certified
under the MPLRL as the exclusive representative of a group of Tribal Employees, known as a
bargaining unit;
Refusing to comply with a collective bargaining agreement entered into between a Tribal
Employer and a Union;

e Engaging in work stoppages (strikes by Unions or lockouts by Tribal Employers).

Some additional examples of unlawful conduct by a Tribal Employer:

e Dominating or interfering with the formation, existence or administration of a Union;

e |Imposing overbroad restrictions on your right to discuss wages, hours or other terms or
conditions of employment with other employees, solicit for or against a Union during non-work
time or distribute literature for or against a Union on non-work time in non-work areas;
Discriminating against you in hire, tenure or terms or conditions of employment because of

your exercise of rights under the MPLRL, including signing or filing a petition, grievance, claim
or charges, or providing information or testimony relating to any proceeding under the MPLRL.

Some additional examples of unlawful conduct by a Union:

e Discriminating against you regarding Union membership, or because of your race, color,
religion, creed, age, sex, national original or membership in a Native American Tribe;

If a Union is certified under the MPLRL as the exclusive bargaining representative of the
employees, breaching the duty to represent all employees in a bargaining unit fairly, equally
and without regard to your Union membership;

Attempting to influence the outcome of a Tribal government election, provided that Tribal
Member employees may act in their individual capacities;

e Picketing the home or private business of an employee or an elected Tribal Official.

Petitions and claims/charges under the MPLRL may be filed with the Mashantucket Employment Rights
Office (MERO). You may contact the MERO at 860-396-6508 to make a confidential inquiry about your
rights and receive filing assistance. Additional information is available on the MERO website at
mero.mptn-nsn.gov, or by contacting the MERO.

*For purposes of the MPLRL, a “Tribal Employee” is any employee of a Tribal Employer (Mashantucket Pequot Tribal
Nation, including any subdivision, agency, arm, department, entity or business thereof, but not any entity created by the
Tribe under the laws of any state and which is located principally outside of the Tribe’s Reservation), except appointed or
elected officials of the Tribe, supervisors, managers or confidential employees, as those terms are defined in Title 32.

The information provided is intended to be accurate but general information. For additional information, please refer to Title 32, M.P.T.L., and
any regulations, rules, guidance and decisions issued by the MERO, which are available on the website or by contacting the MERO.
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