MASHANTUCKET EMPLOYMENT RIGHTS OFFICE

Frequently Asked Questions

Mashantucket Pequot About the Mashantucket Pequot Labor Relations Law
Tribal Nation

IMPORTANT: To be timely, any prohibited practice charge must be filed within 180 calendar days of the alleged violation.

The MERO is an agency of the Mashantucket Pequot Tribal Nation (MPTN) that enforces certain Tribal labor
and employment laws, including Title 32, the Mashantucket Pequot Labor Relations Law (Labor Law).

What is the Labor Relations Law (Labor Law)? The Labor Law generally protects the right of Tribal
employees (except managers, supervisors or confidential employees, political appointees, and elected
officials) to freely choose to join or not to join a union, or to engage in other protected activities. The Labor
Law also provides a framework for collective bargaining between a Tribal employer and a union that
represents a group of employees. The MERQ's responsibilities include processing of (1) petitions for union
elections, (2) charges that may be brought against a union or Tribal employer relating to union organizing,
collective bargaining or other issues covered by the law, and (3) impasse resolution cases where a union
and Tribal employer are unable to reach agreement on a contract through collective bargaining.

What types of activities are “protected” under the Labor Law? Generally, protected activity is when a
Tribal employee (1) supports or joins a union, (2) refrains from engaging in union activity, or (3) acts with
one or more other employees to try to change terms or conditions of employment.

What types of election cases does the MERO handle? There are several types of elections that may be
held. For example, an election may be held to determine if a group of Tribal employees wishes to be
exclusively represented for purposes of collective bargaining by a union or if a group of Tribal employees
represented by a union wishes to continue to be represented by the union.

What types of charges may be brought under the Labor Law? Unions and Tribal employers have certain
responsibilities under the Labor Law. For example, they are not allowed to interfere with, restrain or coerce
Tribal employees in the exercise of their rights under the law to engage in or refrain from engaging in union
or protected activities. In addition, a Tribal employer may not discriminate against an employee in hire or
terms and conditions of employment because the employee engaged in activities protected under the law.
If a union becomes the certified exclusive representative of a group of employees, both the union and the
Tribal employer are required to negotiate in good faith toward a collective bargaining agreement. Breaches
of these and other obligations set forth in the law may result in charges being brought before the MERO by
a union, a Tribal employer or an individual Tribal employee.

What if a Tribal employer and a certified union are unable to reach agreement after good faith collective
bargaining negotiations? Either the union or the Tribal employer may file a petition to request resolution
of an impasse in negotiations if at least 150 days have passed since they began bargaining. With respect to
each of the issues on which the parties cannot agree, one party’s proposal is chosen.

Who decides Labor Law cases? The cases may be decided by a Special Master of the Tribal Court, or, if a
party to the case so chooses, a MERO Board. The members of a MERO Board are chosen by the parties.
Appeals of Special Master or MERO Board decisions are decided by the Tribal Court. When an individual
files a prohibited practice charge, the MERO Director may exercise their discretion to investigate the case
first. If a party does not accept the MERO Director’s decision, the case may proceed to a Special Master or
MERO Board. Appeals of Special Master or MERO Board decisions are decided by the Tribal Court.

For additional information, please contact the MERO or visit its website, https://MERO.mptn-nsn.gov.

The information provided is intended to be accurate but general information. For additional information, please refer to the applicable laws,
and any guidance issued by the MERO, which are available on the website or by contacting the MERO. Nothing herein constitutes legal advice.
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